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EnvIROnmEnT
pRotECting whAt’S impoRtAnt 

This section describes Capital Power’s environmental practices and 
impacts with respect to air, land, water, wetlands, wildlife, and biodiversity. j(RS)Tj5/Span<</ActualText<F0770068>>> .19655.334 0 uYo



BY THE  
NUMBERS
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GENERATING  
RESULTS

A partnership between 

Capital 
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In addition to reducing emissions at power generation facilities,  
Capital P
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LABOUR PRACTICES

This section describes Capital Power’s workforce; people policies; 
occupational health and safety performance; labour relations track  
record; compensation and pension systems; and training, development  
and benefit programs.

Capital Power is deeply committed to helping its people 

achieve and maintain total well-being, not just at work, 

but in their personal lives as well.
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TRaInInG anD EDUcaTIOn
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BEnEFIT PROGRams

ThE FLEx TOTaL REWaRDs pROGRam

Capital Power’s Total Rewards program is based on a Flex Credit system that allows employees to 
direct their own coverage by allocating credits to different aremtsto the1726 can hSoÎse theäl.vvelian2126rsan2127 
Ëf bene0134ts thal b.v17stÎseDve theäheed.m Ëf th.f16se.velian2123 their famFl9vel0033 hSeäTotal Rewards program alto 
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EmpLOYEE anD FamILY assIsTancE 

Capital Power’s Employee and Family Assistance Program (EFAP) helps individuals, couples and 
families ac034vi�(D)-111.7









ENGAGING  
sTaKEHoLDErs  



Capital Power supports the 

volunteer efforts of employees by 

providing grant money, for which 
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CAREERS: ThE NExT GEnER
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The Genesee Generating Station Connection Newsletter provides bi-monthly information to local 
residents, including updates on plant operations and continuous reporting on environmental emissions 
levels and compliance. Back issues are available at capitalpower.coml
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QUaLITY WInD
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CORpOR
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GLOBAL REPORTING  
INITIATIVE (GRI) INDEX 

STRaTEGY anD anaLYsIs

1.1
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AFFILIATIONS
Air and Waste Management Association (USA)
Alberta Chamber of Resources
Arizona Competitive Power Alliance
Association of Power Producers of Ontario
Boston College Center for Corporate Citizenship
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METhODOLOGY & AssURancE PROcEDUREs
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